The best way to deal with disabilities -
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act is to learn all you can about it

The ADA is the meit sigrificant piece of human righes legislation sinee the Civil Rights Act.
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ADA? As a person in Busl-

n nets you should, The Amari-
cann with Disabdities Act
IAD-.II-] i the moa! signfcand plece &1
human nghts pgslalion since the Cavil
Hights Acl of 1963, Somo sy L will ba
ono of the mas! caslly ks i legd-
lod for Amancan busingsses, &pe-
cally for small businessos, as many
large companles alréady provide
accommodasans for the d|ssbled. Oth-
era corsider this response an overmeac-
Ban,

Pl G, Hearse, peesidani of the Dole
Foundation kor Employment of Peopio
wilh Disablitips in Washington, DG,
advises 1hal, “pessimisis abouwt the
state of the economy, and therofore of
its |abor markats. should not underesti-
mate e will 1o work of persons wilh
cksabilites.”

You may agree with Jane Weasl,
ediler of The ADA — From Policy fo
Pracice, who thinks the ADA is nghtly
desarved by a group she descorbes as
“the kargest (43 milkon), poorest, least
empoyed and kaast educated mingmly
In Armarnica.” You may be alarmad by yel
ancther federaly mondaled bonelils
program — aspocially ona as complax
and podontially expancive for you as this
one. The fact is, you will bo aflected. In
e words of a guide published by the
LS. Chamber of Cammence, "I you are
{a company) ol any size. the Amaticans
wilh Disabslfas Act & bound fo have a
profound oifect on the way you do
buainess.”

The most logical course of action lor
you iz 1o bacome inlormed, then
daveiop a plan beforg you ane taced with
a prospictive amployon with a disabdny
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or worse, ligation Beought by Ihat
PLTEGN o consune by ona of the tedernd
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Tithn | want into sftact July 26, 1592,
lof businaases with 25 amployees oF
e, and will become ofiectve July 25

1994, lor those with 15 empioyaes of
mann. [t prohibs ol lorms of s ming-
tion ngaens! a “qualifiod individual with a
who, with or withoul

employment position hal such indid-
il hoids of dasines,™ uniogs the acoom-
modation croatos an “undua hardahip™
for a company. This inchidas new g
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Perhaps more than
any other wording
in the Act, the
“undue hardship”
clause has created
the most confusion.
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about the natum ot ol o csabil-
ity. Maither can you an apohicant
0 ke & e _'ﬁﬁ
making 3 job offer. Howewer
resoed to the b description you have
Bmpkayea to o ?ﬂ:lm
of

how, with or without accom-
madatian. he wil the essantial
tunctions of the b,




Americans with Disabilities Act

conEAL e from pee &

resuits of the medical axamenation
Howoved, |1 an indaidunl is:not hired
becauss @ miscnl axamination reveals
ﬂmaxns&ancedad’maﬁﬂtf you musibe
abls |o show tha the masens are
job-relnied and necassary for conguct of
your busmess (and) that there Is no
roasonabio accommodation that would
hiva mada # possiby lor tha indasdup!
1o perfosm the essondial job fupcians.”™

Ressonable sccommodations

Thi erinricding 1hsesne of the ADA s (o
prant a parson with o dsablisy the
beradlis and pevileges of employmaent
egual ta thosa available fo othor
employeas. 'Would an aftored job
discription or special equipmont allow
tha apphcant io handia ihe job? (Modi-
fying the wiork schiedulo, job rastnuctur-
ing, widening altles boteean deske,
ingtalling 16lephons nm;:lil-:uliun
devicas for thosa with horring cesabil
s, purchasing - spacial :uma:ulnr
scmans far the visualy impaired ) T so.
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i[5 Wiesdy thane you! would ba requined 1o
maka such changes andior provide
such equipment as a reasonablo
accommodation;

Mnmrmnsmmhﬁtrmwbn
otvious — & persen In & whedlchal for
expmpla — and the applican could ba
ihe best persan 1o sugosst 8 reasonshis
acoommodaton, bated wpon his ewn
Ha or work expenionce. This ofan
makes for 2 winawin situation,

Unduo hordship

Perhape more than any afhes wonding
in Ihi Act, v "uncue hardship”™ olasas
has erealod the most confusion Alraady
roams o papor dolining thesa two
wards arg baginning to fow from tho
gavermmeni pant shops. In essence, an
undup harcship is an accommodaton
that is “unduly costly, exensve, sub-
stanfial of cesruptree, of wolld junda-

mantaly aiter the nature or operaiion of
tha businass™ (EECC), Tha govermnmant
mguistory agencies will consxdor the
size of your business. financial

resourcas and the nature and structin
m&mﬁlmwnﬁm

Al the same Gma ara gearing up
1o ke yous un'lphr‘?jm
actessible 10 e disabled, fll-il'l'j Qo
ammont and prvalo agances are slriv
:nn o hirlp you comply. Special funding
6 Fcrgasngly availabla thea ¥oca-
lior=al rehabilitaton umﬁs slate
and federad tax crodits or doductions am
avaiable. The applicant or employes
nlzo may bo wiling 0 provige the
accammedation o help pay lor the
portion that conatiiuins undus hardship.

The consequences of discriminatlon

As of July 26, 1992, an indnadual with
A dsabliyy may fde a dscrimetion
complaint with the EEQC within 189
days ol an alleged diserimination. Many
fintes and |ocalitios alse have lws
profecting the rights o persans with
dizzhilities and in such coses, tho com-
flm:mlu. may havo vp to 300 days lo

Tha EEOC wil lirst antomgt 1o resalve
ihe r.unq:hint wzing informal methods
MEGaton, parauason and the ke, o
those are nol sulficient they may use
moee elaborale options as conlained In
Titie Vil of the Chil Rights Act of 1964
The individusl has e nght 1o e a
private lawsull and obtsin & court order
to stop discriminalion, bul money dam-
nges cannot bo awarded (excopt atios-
ney's bes), or ke a compiainl with The
attesnoy genoral who can e st and
obiain money damages and penafies.
Tha mosl common remadies will
Inedoch hiting, promation, enstalemant
and back pay. Aoasonable dccommo
dntion i also includod as & remady.

Youwr cholce to make

In all the confusion and misundar-
starding suricunding the ADA, two
things remain diear. Statfstically, Amork-
cant with digabilitias have baon
axcoded from Amonca’s work lorce and
Amerdcn's Businedsns hive boen come
mizgicnd 1o bigin comectng tho prob-
lam.

You must dacida how best 1o cemply
with the Acst, Call the ngencies Bstad
(sea pans 9), read the materinl thay
sond you, ang piopare writion Job
descripiions of each pb catgory. You
may discover, 85 thousands of busk
NEESES Who &m0y P with
diszhilities, that thay we banalit net only
your staff, your patiants, and your peace
of ming, but alss your baliom ling.
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